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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On August 29, 2025, Opus Genetics, Inc., a Delaware corporation (the “Company”), appointed Robert Gagnon as the Company’s Chief Financial Officer and principal
accounting officer, effective September 2, 2025 (the “Effective Date”).

In connection with his appointment, on August 29, 2025, Mr. Gagnon entered into an employment agreement (the “Employment Agreement”), effective as of the Effective
Date, setting forth the terms of his employment with the Company. Pursuant to the Employment Agreement, for his service as Chief Financial Officer, Mr. Gagnon will receive
an annual base salary of $465,000 and will be eligible to earn an annual performance bonus of up to 45% of his annual base salary for the applicable bonus year. The Company
will issue Mr. Gagnon a stock option to purchase 250,000 shares of the Company’s common stock and an award for 200,000 shares of the Company’s common stock pursuant
to the Company’s 2021 Inducement Plan, in each case subject to vesting over a period of four years. Mr. Gagnon is also eligible to participate in other benefits available to
employees of the Company, including the Company’s paid vacation and sick leave plans, welfare and benefit plans, disability plans, and medical, death benefit, and life
insurance plans.

There is no arrangement or understanding between Mr. Gagnon and any other person pursuant to which Mr. Gagnon was selected as the Company’s Chief Financial Officer. Mr.
Gagnon has no family relationships with any director, executive officer, or person nominated or chosen by the Company to become a director or executive officer of the
Company. Mr. Gagnon is not a party to any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K.

The foregoing summary of the Employment Agreement is qualified by reference to the complete text of the Employment Agreement, a copy of which is filed as Exhibit 10.1 to
this Current Report on Form 8-K and incorporated herein by reference.

Prior to joining the Company, Mr. Gagnon, age 51, served as the Chief Financial Officer of Remix Therapeutics, a biotechnology company, from March 2023 to June 30, 2025.
Prior to Remix Therapeutics, Mr. Gagnon served as an Operating Partner at Gurnet Point Capital, a healthcare venture capital and private equity fund, from October 2022 to
June 2023. Earlier, at Verastem, Inc., a biopharmaceutical company focused on developing oncology treatments, Mr. Gagnon served as Chief Financial Officer from August
2018 to October 2022 and as Chief Business Officer from June 2019 to October 2022. Prior to Verastem, Mr. Gagnon served as the Chief Financial Officer for Harvard
Bioscience, Inc., a global developer and manufacturer of life science products, from November 2013 to August 2018. Mr. Gagnon’s prior experience includes serving as Chief
Accounting Officer and Controller at Biogen Idec, Inc., as well as a variety of senior positions at Deloitte & Touche, LLP and PricewaterhouseCoopers, LLP. Mr. Gagnon holds
an M.B.A. from the MIT Sloan School of Management and a B.A. in accounting from Bentley College. Mr. Gagnon currently serves as on the board of directors at Verastem,
Harvard Biosciences, Purple Biotech Ltd., and Bone Biologics Corp.

Item 7.01  Regulation FD Disclosure.
A copy of the press release announcing Mr. Gagnon’s appointment is attached hereto as Exhibit 99.1.
The information in this Item 7.01 of this Current Report on Form 8-K, and Exhibit 99.1, is furnished and shall not be deemed “filed” for purposes of Section 18 of the

Securities Exchange Act of 1934, as amended (the “Exchange Act”), nor shall it be deemed incorporated by reference in any filing made by the Company under the Securities
Act of 1933, as amended, or the Exchange Act, whether made before or after the date hereof, except as expressly set forth by specific reference in such a filing.




Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

10.1* Employment Agreement, dated as of August 29, 2025, by and between the Company and Robert Gagnon.
99.1 Press Release, dated September 2, 2025.

104 Cover Page Interactive Data File (embedded within Inline XBRL document).

* Indicates management contract or compensatory plan.



https://content.equisolve.net/ocuphire/sec/0001140361-25-033668/for_pdf/ef20054946_ex10-1.htm
https://content.equisolve.net/ocuphire/sec/0001140361-25-033668/for_pdf/ef20054946_ex99-1.htm

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly

authorized.

Dated: September 2, 2025 OPUS GENETICS, INC.

By: /s/ Dr. George Magrath

Name: Dr. George Magrath
Title:  Chief Executive Officer




Exhibit 10.1
EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) by and between Opus GENETICS INC., @ Delaware corporation (the “Company”) and RoBert GAGNON (the
“Employee”) is executed as of August 29, 2025 (the “Execution Date”).

REcITALS

Wihereas, the Company and the Employee desire to enter into this Agreement to embody the terms of the Employee’s relationship as the Company’s Chief Financial
Officer following the Effective Date on the terms and conditions set forth in this Agreement; and

WhHEREAS, this Agreement shall represent the entire understanding and agreement between the parties with respect to the Employee’s employment with the Company.
AGREEMENT

Now, THEREFORE, in consideration of the foregoing, and for other good and valuable consideration, including the respective covenants and agreements set forth below,
the receipt and sufficiency of which are hereby acknowledged, the parties hereto agree as follows which shall be effective as of September 2, 2025 (the “Effective Date”), and
the Employee acknowledges and agrees this Agreement was provided to the Employee for review at least 10 days before the Effective Date:

1. Durties; REPORTING RELATIONSHIP. During the term of this Agreement, the Employee shall serve as the Chief Financial Officer and in such other position or
positions with the Company and its subsidiaries as are consistent with the Employee’s position and shall have such duties and responsibilities as are assigned to the Employee
by the Company’s Chief Executive Officer (the “CEQ”) consistent with the Employee’s position at the Company.

2. COMPENSATION AND BENEFITS.

(a) Base Salary. As compensation for the Employee’s services, the Employee’s initial base salary shall be $465,000.00 on an annualized basis, subject to
applicable payroll deductions and required withholdings as determined by the Company. The Employee’s salary will be paid in accordance with the regular payroll practices of
the Company. During the Employee’s employment with the Company, the Employee’s annual base salary will be subject to review and may be adjusted based on the
Company’s normal performance review practices. The term “Base Salary” as utilized in this Agreement shall refer to the Employee’s annualized base salary as may be
adjusted from time to time during Employee’s employment with the Company.

(b) Performance Bonus. The Employee will be eligible to participate in any bonus program established by the Company and for which the Employee
would be eligible. If so established by the Company, the Employee will be eligible to earn an annual performance bonus up to forty-five (45)% of the Base Salary actually paid
to the Employee in such fiscal year, subject to payroll deductions and all required withholdings (the “Performance Bonus”). In addition to such other terms and conditions
established by the Board of Directors of the Company (the “Board’), the Employee must be an employee in good standing on the Performance Bonus payment date to earn, and
be eligible to receive, a Performance Bonus. The Board (or the Compensation Committee of the Board) will determine whether the Employee has earned the Performance
Bonus and the amount of any such Performance Bonus based on whether the Company and the Employee have achieved performance goals and objectives for the applicable
fiscal year, with any Performance Bonus paid no later than two and half months following the year in which the substantial risk of forfeiture relating to such Performance
Bonus lapses.




(c) Long-Term Incentive Compensation. During the Employment Period, the Employee shall be entitled to participate in any equity incentive,
performance share, performance unit, or other equity based long-term incentive compensation plan, program, or arrangement generally made available to similarly situated
employees of the Company, on substantially the same terms and conditions as generally apply to such other similarly situated employees, except that the size of the awards
made to the Employee shall reflect the Employee’s position with the Company and be based on the performance criteria established by the Compensation Committee or the
Board, as the case may be.

(d) Equity Award. Subject to terms of the Company’s 2021 Inducement Plan (as such plan may be amended, modified, or replaced, the “Inducement
Plan”) and the form of grant notice and award agreement issued thereunder (collectively, the “Equity Documents”), and as consideration for the Non-Competition restrictions
in Section 4(a), below, on the Effective Date, the Company will issue the Employee an Option (as defined in the Inducement Plan) to purchase 250,000 shares of the
Company’s common stock (the “Stock Option Award”) and a Restricted Stock Award (as defined in the Plan) for 200,000 shares of the Company’s Common Stock (the “RSU
Award” and together with the Stock Option Award, the “Equity Awards”). The Equity Awards shall include the following additional terms: (A) the exercise price per share for
the Stock Option Award shall be equal to the Fair Market Value (as defined in the Plan) of a share of the Company’s Common Stock on the date of grant of the Stock Option
Award; and (B) subject to the Employee’s continued employment with the Company and the terms and conditions of the Plan, the Equity Awards shall each vest as follows:
twenty-five percent (25%) of the Equity Awards shall vest on the one (1) year anniversary of the Effective Date and the balance of the Equity Awards shall vest in equal
monthly installments on the last day of each month over the next thirty-six (36) months. For the avoidance of doubt, in the event of any conflict between the terms of this
Section 2(d) of this Agreement and the terms of the Plan and Equity Documents, the terms of the Plan and Equity Documents shall control.

(e) Employee Benefit Plans. During the Employee’s employment with the Company, the Employee and/or the Employee’s family, as the case may be,
will be eligible to participate in and receive benefits under the benefit plans, practices, policies, and programs provided by the Company to its employees (such as medical,
prescription, dental, disability, employee life, group life, accidental death, and travel accident insurance plans and programs), subject to the terms and conditions of the
applicable plans, practices, policies, and programs in effect at the relevant time. Notwithstanding the foregoing, the Company and its affiliates may amend, modify, terminate,
or discontinue any such benefit plans, practices, policies, and programs at any time in its sole discretion.

® Business Expenses. During the Employee’s employment with the Company, the Employee shall be entitled to receive prompt reimbursement for all
reasonable business expenses incurred by the Employee in accordance with the plans, practices, policies, and programs of the Company.




(@ Vacation. During the Employee’s employment with the Company, the Employee shall be entitled to paid vacation in accordance with the plans,
practices, policies, and programs of the Company consistent with the treatment of other employees of the Company.

3. Company PoLicies AND OTHER OBLIGATIONS.

(a) Company Policies. As a condition of the Employee’s employment, the Employee agrees to abide by all Company policies, rules and regulations,
including, but not limited to, the policies contained in the employee handbook adopted by the Company.

(b) Employee Proprietary Information and Inventions Assignment. In connection with this Agreement, and as a condition of the Employee’s
employment with the Company, the Employee shall sign and abide by the Employee Proprietary Information, Inventions Assignment and Non-Solicitation Agreement
(“Invention Assignment Agreement”), a copy of which is attached as Exhibit A to this Agreement. The Invention Assignment Agreement may be amended by the parties from
time to time without regard to this Agreement and contains provisions that are intended by the parties to survive and do survive termination or expiration of this Agreement.

() Third-Party Information. In the Employee’s work for the Company, the Employee is expected not to use or disclose any confidential information,
including trade secrets, of any former employer or other third party to whom the Employee has an obligation of confidentiality. The Employee is expected to use only that
information which is generally known and used by persons with training and experience comparable to the Employee’s own, which is common knowledge in the industry or
otherwise legally in the public domain, or which is otherwise provided or developed by the Company. The Employee hereby agrees that the Employee will not bring onto
premises of the Company or use in the Employee’s work for the Company any unpublished documents or property (including but not limited to proprietary information)
belonging to any former employer or other third party that the Employee is not authorized to use or disclose. By entering into this Agreement, the Employee represents that the
Employee is able to perform the Employee’s job duties within these guidelines.

(d) Exclusive Property. The Employee agrees that all business procured by the Employee and all Company related business opportunities and plans
made known to the Employee while the Employee is employed by the Company shall remain the permanent and exclusive property of the Company.

(e) Adverse or Outside Business Activities. Throughout the Employee’s employment with the Company, the Employee may engage in civic, academic
teaching and lectures, and not-for-profit activities so long as such activities do not interfere with the performance of the Employee’s duties hereunder or present a conflict of
interest with the Company. Throughout the Employee’s employment with the Company, the Employee may not engage in other employment or undertake any other future
commercial business activities unless the Employee obtains the prior written consent of the CEO. The CEO may rescind consent to the Employee’s service as a director of all
other corporations or participation in other business or public activities if the CEO, in the CEO’s sole discretion, determines that such activities compromise or threaten to
compromise the Company’s business interests or conflict with the Employee’s duties to the Company.




® No Conflict. By signing this Agreement the Employee hereby represents to the Company that, except as previously disclosed to the Company: (i) the
Employee’s employment with the Company is not prohibited under any employment agreement or other contractual arrangement; and (ii) the Employee does not know of any
conflicts that would restrict the Employee’s employment with the Company. The Employee hereby represents that the Employee has disclosed to the Company any contract the
Employee has signed that may restrict the Employee’s activities on behalf of the Company, and that the Employee is presently in compliance with such contracts, if any.

4, RESTRICTIVE COVENANTS.

(a) Non-Competition. In consideration of the Employee’s initial employment with the Company and the compensation described in this Agreement, and
the Equity Awards that are made in consideration for this non-competition restriction, to which the Employee was not entitled prior to the Effective Date, the Employee agrees
that for one (1) year immediately following the Termination Date (the “Restricted Period”)the Employee shall not without the prior written consent of the Board, own, manage,
operate, control, finance or participate in the ownership, management, operation, control, or financing of, or provide services that are substantially similar to those provided by
the Employee to the Company during the two-year period ending on the Termination Date (whether as an officer, director, executive, partner, employee, principal, agent,
representative, consultant, licensor, licensee or otherwise) to, for, or on behalf of, any Competitive Business, provided, however, that the Employee (i) may purchase or
otherwise acquire up to (but not more than) one percent (1%) of any class of securities of any enterprise (but without participating in the activities of such enterprise) if such
securities are listed on any national or regional securities exchange, and (ii) may provide services or work for any Competitive Business in any area of its business that does not
develop or commercialize therapies for the treatment of ophthalmic disorders and diseases. In recognition of the broad geographic scope of the Company’s business and of the
ease of competing with that business from any location throughout the world, the restrictions in this Section 4(a) are intended to cover the following severable geographic areas
in which the Employee will provide services or have a material presence or influence on behalf of the Company (collectively, the “Territory”):

(A) the United States;

(B) all states (including the District of Columbia, if applicable) in which the Company provided goods or services, had employees or customers, or otherwise
conducted business at any time during Employee’s employment;

(C) all states (including the District of Columbia, if applicable) in which Employee performed services for the Company or had a material presence or
influence, or over which Employee had managerial responsibilities.




If a court or arbitrator determines that the Territory described above in clause (A) is too restrictive, then the parties agree that the Territory shall be the area specified in clause
(B). If a court or arbitrator determines that the Territory described above in clauses (A) and (B) are too restrictive, then the parties agree the Territory shall be reduced to the
area specified in clause (C). If the court determines that all of the areas mentioned above are too restrictive, then the parties agree the court or arbitrator may reduce or limit the
area to enable the intent of this Section 4(a) to be enforced in the largest acceptable area. The Employee hereby represents and warrants that the Employee has disclosed
previously to the CEO all other employment or other commercial business activities that the Employee already undertakes, or intends to undertake (to the extent currently
known by the Employee), during the Employee’s employment with the Company.

Impact of Termination without Cause or Layoff. If the Employee is terminated without Cause or laid off within the meaning of the Massachusetts Noncompetition
Agreement Act, the Employee and the Company agree the restriction set forth in this Section 4(a) shall not apply to the Employee and shall not be enforceable. All remaining
terms and conditions of this Agreement shall continue to be in full force and effect. “Cause” is not defined by the Massachusetts Noncompetition Agreement Act. Nonetheless,
the Company and the Employee acknowledge and agree that the following represents their understanding of “Cause” for the purposes of the statute and this paragraph: “Cause”

(b) Non-Solicitation of Business Partners. The Employee agrees that, during the Restricted Period, the Employee will not, as an officer, director,
employee, consultant, owner, partner, or in any other capacity, either directly or through others, except on behalf of the Company: (i) solicit, induce or attempt to induce any
Business Partners to terminate, diminish, or materially alter in a manner harmful to the Company their relationship with the Company; or (ii) solicit or assist in the solicitation
of any Business Partners to induce or attempt to induce such Business Partners to contract with, or order from, a Competitive Business.

(c) Restrictions During Employment. The Employee agrees that at all times during the Employee’s employment with the Company, the Employee shall
not (i) without the prior written consent of the Board, own, manage, operate, control, finance, or participate in the ownership, management, operation, control, or financing of,
or provide services that are substantially similar to those provided by the Employee to the Company (whether as an officer, director, executive, partner, employee, principal,
agent, representative, consultant, licensor, licensee or otherwise) to, for, or on behalf of, any Competitive Business; or (ii) as an officer, director, employee, consultant, owner,
partner, or in any other capacity, either directly or through others, except on behalf of the Company: (A) solicit, induce or attempt to induce any Business Partners to terminate,
diminish, or materially alter in a manner harmful to the Company their relationship with the Company; or (B) solicit or assist in the solicitation of any Business Partners to
induce or attempt to induce such Business Partners to contract with, or order from, a Competitive Business.




()] Reasonableness of Restrictions. The Employee agrees that the Employee has read Section 4 of this Agreement and understand its terms. The
Employee agrees that those restrictions are reasonable, proper, and necessitated by the Company’s legitimate business interests, based on the Employee’s role and access to and
use of the Company’s trade secrets and proprietary and confidential information. If any restrictions set forth in Section 4 of this Agreement are found by any court of competent
jurisdiction or arbitrator to be unenforceable because they extend for too long a period of time or over too great a range of activities or in too broad a geographic area, it shall be
interpreted to extend only over the maximum period of time, range of activities, or geographic area as to which it may be enforceable.

5. AT-WiLL EmproymenT. The Employee’s employment with the Company is an “at-will” arrangement and this Agreement does not constitute a guarantee of
employment for any specific period of time. This means that either the Employee or the Company may terminate the Employee’s employment at any time, with or without
cause, and with or without advance notice. This “at-will” employment relationship cannot be changed except in a written agreement approved by the Board and signed by the
Employee and the CEO.

6. TERMINATION OF EMPLOYMENT.

(a) Notwithstanding Section 5, the Employee’s employment with the Company shall end upon the earliest to occur of (i) the Employee’s death; (ii) a
Termination due to Disability (as defined below); (iii) a Termination for Cause (as defined below); (iv) the Termination Date (as defined below) specified in connection with
any exercise by the Company of its Termination Right (as defined below); (v) a Termination for Good Reason (as defined below) by the Employee; or (vi) the termination of
this Agreement by the Employee pursuant to Section 6(b). Upon termination of the Employee’s employment with the Company for any reason, the Employee will be deemed to
have automatically resigned, effective as of the Termination Date, from any and all positions that the Employee holds as a director, officer, manager and/or member of any
governing body (or a committee thereof), in any case, of the Company or any of its Affiliates (as defined below).

(b) In the event of a termination by the Employee other than a Termination for Good Reason, the Company shall be obligated only to continue to pay the
Employee’s salary and provide other benefits provided by this Agreement up to the date of the termination.

(c) Benefits Payable Under Termination.

(i) In the event of the Employee’s death during the Employee’s employment with the Company or a Termination due to Disability, the
Employee or the Employee’s beneficiaries or legal representatives shall be provided the Unconditional Entitlements (as defined below), and any additional benefits that are or
become payable under any Company plan, policy, practice, or program or any contract or agreement with the Company by reason of the Employee’s death or Termination due
to Disability.

(ii) In the event of the Employee’s Termination for Cause or termination pursuant to Section 6(b), the Employee shall be provided the
Unconditional Entitlements.




(iii) In the event of a Termination for Good Reason or the exercise by the Company of its Termination Right (other than in the event of the
Employee’s death or a Termination due to Disability), the Employee shall be provided the Unconditional Entitlements and, subject to the Employee signing and delivering to
the Company and not subsequently revoking before the sixtieth (60th) day following the Termination Date (or such earlier date specified in the Release), a general release of
claims in favor of the Company and certain related parties in a form reasonably satisfactory to the Company, which the Company shall provide to the Employee within seven
(7) days following the Termination Date (the “Release”), the Company shall provide the Employee the Conditional Benefits (as defined below). Any and all amounts payable
and benefits or additional rights provided to the Employee upon a termination of the Employee’s employment pursuant to this Section 6(c) (other than the Unconditional
Entitlements) shall only be payable or provided if (A) the Employee signs and delivers the Release and complies with its terms, (B) the Release becomes irrevocable prior to
the sixtieth (60th) day following the Termination Date, and (C) the Employee complies with all of the Employee’s post-termination obligations to the Company.

(d) Unconditional Entitlements. For purposes of this Agreement, the “Unconditional Entitlements” to which the Employee may become entitled
under Section 6(c) are as follows:

(i) Earned Compensation. The Earned Compensation (as defined below) shall be paid within thirty (30) days following the Termination Date
or such earlier date as may be required by applicable law.

(ii) Benefits. All benefits payable to the Employee under any employee benefit plans (including, without limitation any pension plans or 401(k)
plans) of the Company or any of its Affiliates applicable to the Employee at the time of termination of the Employee’s employment with the Company and all amounts and
benefits (other than the Conditional Benefits) which are vested or which the Employee is otherwise entitled to receive under the terms of or in accordance with any plan,
policy, practice, or program of, or any contract or agreement with, the Company, at or subsequent to the date of the Employee’s termination without regard to the performance
by the Employee of further services or the resolution of a contingency, shall be paid or provided in accordance with and subject to the terms and provisions of such plans, it
being understood that all such benefits shall be determined on the basis of the actual date of termination of the Employee’s employment with the Company.

(iii) Indemnities. Any right which the Employee may have to claim a defense and/or indemnity for liabilities to or claims asserted by third
parties in connection with the Employee’s activities as an officer, director or employee of the Company shall be unaffected by the Employee’s termination of employment
(other than the Employee’s Termination for Cause) and shall remain in effect in accordance with its terms.

(iv) Medical Coverage. The Employee shall be entitled to such continuation of health care coverage as is required under, and in accordance
with, applicable law or otherwise provided in accordance with the Company’s policies. The Employee shall be notified in writing of the Employee’s rights to continue such
such coverage. The Employee understands and acknowledges that the Employee is respo_n-sigl-e to make all payments required for any such continued health care coverage
that the Employee may choose to receive (except to the extent additional rights are provided upon Employee’s qualifying to receive Conditional Benefits).




) Business Expenses. The Employee shall be entitled to reimbursement, in accordance with the Company’s policies regarding expense
reimbursement as in effect from time to time, for all business expenses incurred by the Employee prior to the termination of the Employee’s employment.

(vi) Stock Options/Equity Awards. Except to the extent additional rights are provided upon the Employee’s qualifying to receive the
Conditional Benefits, the Employee’s rights with respect to any stock option, restricted stock, or other equity award granted to the Employee by the Company shall be
governed by the terms and provisions of the applicable Original Stock Option Award Documents or Original Award Documents (each as defined below).

(e) Conditional Benefits. For purposes of this Agreement, the “Conditional Benefits” to which the Employee may become entitled are as follows:

(i) Severance Amount. The Severance Amount (as defined below) will be subject to all applicable withholdings and will be payable by the
Company to the Employee in one lump sum payment on the first administratively feasible regular payroll date following the date that the Release becomes effective and
irrevocable or, if any component of the Severance Amount is subject to Section 409A (as defined below), beginning on the first regular Company payroll date after the sixtieth
(60th) day following the Termination Date (but in any event no later than 74 days following the Termination Date).

(i) COBRA. Provided that, to the extent applicable, the Employee timely elects continued health insurance coverage under the applicable
federal or state COBRA law and under the Company’s group health plans following the Termination Date, then the Company shall pay 100% of the COBRA premiums
necessary to continue the Employee’s and the Employee’s covered dependents’ health insurance coverage in effect for the Employee (and the Employee’s covered dependents)
on the Termination Date until the earliest of: (A) nine (9) months following the Termination Date; (B) the date when the Employee becomes eligible for substantially equivalent
health insurance coverage in connection with new employment; or (C) if applicable, the date the Employee ceases to be eligible for COBRA continuation coverage for any
reason, including plan termination (such period from the Termination Date through the earlier of (A)-(C) (the “COBRA Payment Period”). Notwithstanding the foregoing, if at
any time the Company determines that its payment of COBRA premiums on the Employee’s behalf would result in a violation of applicable law (including, but not limited to,
the 2010 Patient Protection and Affordable Care Act, as amended by the 2010 Health Care and Education Reconciliation Act), or not available for other reasons, then in lieu of
fully taxable cash payment equal to the premium for such month, subject to applicable tax withholding, for the remainder of the COBRA Payment Period. Nothing in this
Agreement shall deprive the Employee of the Employee’s rights under COBRA, ERISA or applicable state law for benefits under plans and policies arising under the
Employee’s employment by the Company.




(iii) Additional Distribution Rules. Notwithstanding any other payment date or schedule provided in this Agreement to the contrary, if the
Employee is deemed on the Termination Date of the Employee’s employment to be a “specified employee” within the meaning of that term under Section 409A of the Code and
the regulations thereunder (“Section 409A4”), then each of the following shall apply:

(A) With regard to any payment that is considered “nonqualified deferred compensation” under Section 409A and payable on account
of a “separation from service” (within the meaning of Section 409A and as provided in Section 6(h) of this Agreement), such payment shall not be made prior to the date which

2 €6,

is the earlier of (1) the expiration of the six (6)-month period measured from the date of the Employee’s “separation from service,” and (2) the date of the Employee’s death (the
would have otherwise been payable in a single sum or in installments in the absence of such delay) shall be paid to the Employee in a lump sum, and ;l-l?ein_ai-ning payments
due under this Agreement shall be paid or provided in accordance with the normal payment dates specified for them herein; and

B) To the extent that benefits to be provided during the Delay Period are considered “nonqualified deferred compensation” under
Section 409A provided on account of a “separation from service,” the Employee shall pay the cost of such benefits during the Delay Period, and the Company shall reimburse
the Employee, to the extent that such costs would otherwise have been paid or reimbursed by the Company or to the extent that such benefits would otherwise have been
provided by the Company at no cost to the Employee, for the Company’s share of the cost of such benefits upon expiration of the Delay Period, and any remaining benefits
shall be paid, reimbursed or provided by the Company in accordance with the procedures specified herein.

deferred compensation” under Section 4094, including, without limitation, payments excluded from the definition of “nonqualified deferred compensation” on account of
being separation pay due to an involuntary separation from service under Treasury Regulation 1.409A-1(b)(9)(iii) or on account of being a “short-term deferral” under
Treasury Regulation 1.409A-1(b)(4).

® Definitions. For purposes of this Agreement, the following terms shall have the meanings ascribed to them below:
(i) “Affiliate” means any corporation, partnership, limited liability company, trust, or other entity which directly, or indirectly through one or

more intermediaries, controls, is under common control with, or is controlled by, the Company.




(ii) “Business Partners” is any person or entity who or which, at any time during the last twelve (12) months of Employee’s employment with
the Company: (A) contracted for, was billed for, or received any product, service, or other offering from the Company; (B) contracted for, billed for, or provided any product,
service, or other offerings to the Company; (C) was in contact with Employee or in contact with any other employee or agent of the Company, of which contact the Employee
was or should have been aware, concerning the sale or purchase of, or contract for, any product, service, or other offering of the Company; (D) about whom the Employee
received confidential information at any time during the last twelve (12) months of the Employee’s employment with the Company; or (E) was solicited by the Company at any
time during the last twelve (12) months of the Employee’s employment with the Company in an effort in which Employee was involved or of which the Employee was aware.

(iii) “Change of Control” shall have the meaning ascribed to such term in the Company’s 2020 Equity Incentive Plan.
(iv) “Code” means the Internal Revenue Code of 1986, as amended and the rules and regulations promulgated thereunder.
) “Competitive Business” is defined as a business or enterprise that is developing any ophthalmic therapy with a mechanism of action that is

similar to a mechanism of action that is a feature of any product under development by the Company (i.e., inhibitors of APE1/REF-1 signaling and alpha-adrenergic antagonists
or miotic agents).

(vi) “Earned Compensation” means any Base Salary earned, but unpaid, for services rendered to the Company on or prior to the date on which
the Employee’s employment with the Company ends pursuant to Section 6(a) (but excluding any salary and interest accrued thereon payment of which has been deferred).

(vii) “Original Award Documents” means, with respect to any restricted stock or other equity award, the terms and provisions of the award
agreement related to and the Plans governing such restricted stock or other equity award, each as in effect on the Termination Date.

(viii)  “Original Stock Option Award Documents” means, with respect to any stock option, the terms and provisions of the award agreement and
Plans pursuant to which such stock option was granted, each as in effect on the Termination Date.

(ix) “Plans” means any equity incentive, performance share, performance unit or other equity based long-term incentive compensation plan,
program, or arrangement.

(x) “Severance Amount” means an amount equal to the sum of (A) the amount equal to 0.75 times the annual Base Salary as in effect as of the
Termination Date, and (B) an amount equal to a prorated portion of the Performance Bonus for the year in which the Termination Date occurs, with such prorated amount
determined by multiplying the Employee’s target Performance Bonus for the year in which the Termination Date occurs by a fraction, the numerator of which is the number of
full months during such year in which the Employee was employed and the denominator of which is twelve (12).




(xi) “Termination Date” means the earlier to occur of (A) the date the Company specifies in writing to the Employee in connection with the
exercise of its Termination Right; (B) the Employee’s death or the date on which the Company specifies in writing to the Employee in connection with any notice to effect a
Termination due to Disability; (C) the date on which the Company specifies in writing to the Employee in connection with any notice to effect a Termination for Cause; (D) the
date the Employee specifies in writing to the Company in connection with any notice to effect a Termination for Good Reason; or (E) the date on which the Employee’s
employment with the Company terminates pursuant to Section 6(b). Notwithstanding the foregoing, a termination of employment will not be deemed to have occurred for
purposes of any provision of this Agreement providing for the payment of any amounts or benefits subject to Section 409A upon or following a termination of employment
unless such termination is also a “separation from service” (within the meaning of Section 409A), and notwithstanding anything contained herein to the contrary, the date on
which such separation from service takes place will be the Termination Date.

(xii) “Termination due to Disability” means a termination of the Employee’s employment by the Company because the Employee has been
incapable, after reasonable accommodation, of substantially fulfilling the positions, duties, responsibilities, and obligations set forth in this Agreement because of physical,
mental, or emotional incapacity resulting from injury, sickness or disease for a period of (A) six (6) consecutive months or (B) an aggregate of nine (9) months (whether or not
consecutive) in any twelve (12) month period. Any question as to the existence, extent or potentiality of the Employee’s disability shall be determined by a qualified physician
selected by the Company with the consent of the Employee, which consent shall not be unreasonably withheld. The Employee or the Employee’s legal representatives or any
adult member of the Employee’s immediate family shall have the right to present to such physician such information and arguments as to the Employee’s disability as he, she or
they deem appropriate, including the opinion of the Employee’s personal physician.

(xiii) “Termination for Cause” means a termination of the Employee’s employment by the Company due to (A) an act or acts of dishonesty
undertaken by the Employee and intended to result in substantial gain or personal enrichment to the Employee at the expense of the Company; (B) unlawful conduct or gross
misconduct that is willful and deliberate on the Employee’s part in the performance of the Employee’s employment duties and that, in either event, is injurious to the Company;
(C) the conviction of the Employee of, or the Employee’s entry of a no contest or nolo contendere plea to, a felony; (D) breach by the Employee of the Employee’s fiduciary
obligations as an officer or director of the Company; (E) a persistent failure by the Employee to perform the duties and responsibilities of the Employee’s employment
hereunder, which failure is willful and deliberate on the Employee’s part and is not remedied by the Employee within thirty (30) days after the Employee’s receipt of written
notice from the Company of such failure; or (F) material breach of any terms and conditions of this Agreement by Employee, which breach has not been cured by the Employee
within ten (10) days after written notice thereof to Employee from the Company. For the purposes of this Section 6(f), any act, or failure to act, based upon authority given
pursuant to a resolution duly adopted by the Board shall be conclusively presumed to be done, or omitted to be done, by the Employee in good faith and in the best interests of
the Company.




(xiv) “Termination for Good Reason” means a termination of the Employee’s employment by the Employee within thirty (30) days of the
Company’s failure to cure, in accordance with the procedures set forth below, any of the following events: (A) a reduction in the Employee’s Base Salary as in effect
immediately prior to such reduction by more than 10% without the Employee’s written consent, unless such reduction is made pursuant to an across the board reduction
applicable to all senior executives of the Company; (B) the relocation of the Employee’s principal place of employment, without the Employee’s consent, in a manner that
lengthens the Employee’s one-way commute distance by fifty (50) or more miles from the Employee’s then-current principal place of employment immediately prior to such
relocation; or (C) a material breach of any material provision of Section 2 of this Agreement by the Company; provided, however, that prior to a Termination for Good Reason,
(x) the Employee must provide written notice to the Company within thirty (30) days of the initial occurrence of one of such events stating that the Employee intends to
commence a Termination for Good Reason and specifying the factual basis for such termination, and (y) the Employee must give the Company thirty (30) days from such
notice to cure the condition alleged to give rise to the Termination for Good Reason, and (z) such event shall not have been cured within thirty (30) days of the receipt of such
notice. Notwithstanding the foregoing, a termination shall not be treated as a Termination for Good Reason if the Employee shall have consented in writing to the occurrence
of the event giving rise to the claim of Termination for Good Reason.

(xv) “Termination Right” means the right of the Company, in its sole, absolute and unfettered discretion, to terminate the Employee’s
employment under this Agreement. For the avoidance of doubt, any Termination for Cause effected by the Company shall not constitute the exercise of its Termination Right.

(2 Conflict with Plans. As permitted under the terms of the applicable Plans, the Company and the Employee agree that the definitions of Termination
for Cause or Termination for Good Reason set forth in this Section 6 shall apply in place of any similar definition or comparable concept applicable under either of the Plans (or
any similar definition in any successor plan).

(h) Section 409A. It is intended that payments and benefits under this Agreement either be excluded from or comply with the requirements of Section
409A and the guidance issued thereunder and, accordingly, to the maximum extent permitted, this Agreement shall be interpreted consistent with such intent. In the event that
any provision of this Agreement is subject to but fails to comply with Section 409A, the Company may revise the terms of the provision to correct such noncompliance to the
extent permitted under any guidance, procedure or other method promulgated by the Internal Revenue Service now or in the future or otherwise available that provides for such
correction as a means to avoid or mitigate any taxes, interest or penalties that would otherwise be incurred by the Employee on account of such noncompliance. Provided,
however, that in no event whatsoever shall the Company be liable for any additional tax, interest or penalty imposed upon or other detriment suffered by the Employee under
Section 409A or damages for failing to comply with Section 409A. Solely for purposes of determining the time and form of payments due the Employee under this Agreement
(including any payments due under Sections 6(c) or 7 or otherwise in connection with the Employee’s termination of employment with the Company, the Employee shall not be
deemed to have incurred a termination of employment unless and until the Employee shall incur a “separation from service” within the meaning of Section 409A. The parties
agree, as permitted in accordance with the final regulations thereunder, a “separation from service” shall occur when the Employee and the Company reasonably anticipate that
the Employee’s level of bona fide services for the Company (whether as an employee or an independent contractor) will permanently decrease to no more than forty (40)
percent of the average level of bona fide services performed by the Employee for the Company over the immediately preceding thirty-six (36) months (or the period of
Employee’s employment if Employee has been employed with the Company less than thirty-six (36) months at the time of the Employee’s termination). The determination of
whether and when a separation from service has occurred shall be made in accordance with this subparagraph and in a manner consistent with Treasury Regulation 1.409A-
1(h). All reimbursements and in-kind benefits provided under this Agreement shall be made or provided in accordance with the requirements of Section 409A to the extent that
such reimbursements or in-kind benefits are subject to Section 409A, including, where applicable, the requirements that (i) any reimbursement is for expenses incurred during
the Employee’s lifetime (or during a shorter period of time specified in this Agreement); (ii) the amount of expenses eligible for reimbursement (and the in-kind benefits to be
provided) during a calendar year may not affect the expenses eligible for reimbursement (and the in-kind benefits to be provided) in any other calendar year; (iii) the
reimbursement of an eligible expense will be made on or before the last day of the calendar year following the year in which the expense is incurred; and (iv) the right to
reimbursement (or in-kind benefits) is not subject to set off or liquidation or exchange for any other benefit. For purposes of Section 409A, the Employee’s right to any
installment payments under this Agreement shall be treated as a right to receive a series of separate and distinct payments. Whenever a payment under this Agreement specifies
a payment period with reference to a number of days (e.g., “payment shall be made within ninety (90) days following the date of termination”), the actual date of payment
within the specified period shall be within the sole discretion of the Company.




7. Additional Payments Following a Change of Control.

(a) If, within twelve (12) months following or three (3) months prior to the effective date of a Change of Control: (i) the Employee effects a Termination
for Good Reason; or (ii) the Company terminates the Employee’s employment other than due to the Employee’s death, a Termination for Cause or a Termination due to a

(i) the Company shall pay to the Employee, in a lump sum in cash within ninety (90) days after the Termination Date, but in any event no later
than required by applicable law, the aggregate of the following amounts (which shall be paid to the Employee in lieu of the Conditional Benefits):

A) the Unconditional Entitlements, and

B) the amount equal to 0.75 times the sum of (y) the annual Base Salary as in effect as of the Termination Date and (z) the
Employee’s target Performance Bonus for the year in which the Termination Date occurs; provided, however, if (i) the Change of Control is not a “change in control event”
under Treasury Regulation 1.409A-3(i)(5) or the Termination Date occurs within three (3) months prior to the Change of Control and the amount payable under this Section
7(a)(1)(B) or Section 6(e)(i), as applicable, would constitute deferred compensation subject to Section 409A, then the amount payable under this Section 7(a)(i)(B) shall be paid
in accordance with the schedule set forth in Section 3(e)(i) to the extent required to comply with Section 409A and (ii) if the Termination Date precedes the Change of Control,
the amounts due under this Section 7(a)(i)(B) that are in excess of the amounts due under Section 6(e)(i) shall be paid within sixty (60) days following the Change of Control
and




(ii) all of the Employee’s remaining stock options, restricted stock, or other equity awards that were issued by the Company and assumed,
continued or substituted by the surviving corporation or acquiring corporation (or the surviving or acquiring corporation’s parent company) in a transaction that constitutes a
Change of Control and remain subject to time vesting conditions on the Termination Date shall fully vest on the Termination Date and become immediately exercisable or
distributable, as applicable, in accordance with the terms of the applicable Original Stock Option Award Documents and Original Award Documents, and

(iii) COBRA. Provided that, to the extent applicable, the Employee timely elects continued health insurance coverage under the applicable
federal or state COBRA law and under the Company’s group health plans following the Termination Date, then the Company shall pay 100% of the COBRA premiums
necessary to continue the Employee’s and the Employee’s covered dependents’ health insurance coverage in effect for the Employee (and the Employee’s covered dependents)
on the Termination Date until the earliest of: (A) nine (9) months following the Termination Date; (B) the date when the Employee becomes eligible for substantially equivalent
health insurance coverage in connection with new employment; or (C) if applicable, the date the Employee ceases to be eligible for COBRA continuation coverage for any
reason, including plan termination (such period from the Termination Date through the earlier of (A)-(C) (the “CIC COBRA Payment Period”). Notwithstanding the foregoing,
if at any time the Company determines that its payment of COBRA premiums on the Employee’s behalf would result in a violation of applicable law (including, but not limited
to, the 2010 Patient Protection and Affordable Care Act, as amended by the 2010 Health Care and Education Reconciliation Act), or not available for other reasons, then in lieu
Period, a fully taxable cash payment equal to the premium for such month, subject to applicable tax withholding, for the remainder of the CIC COBRA Payment Period.
Nothing in this Agreement shall deprive the Employee of the Employee’s rights under COBRA, ERISA or applicable state law for benefits under plans and policies arising
under the Employee’s employment by the Company.

(b) If any payment or benefit (whether or not pursuant to this Agreement) the Employee would receive in connection with a Change of Control from the
Company or otherwise (the “Payment”) would (i) constitute a “parachute payment” within the meaning of Section 280G of the Code, and (ii) but for this paragraph, be subject
to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then the Employee shall have the option to select one of the following two alternative forms of
payment: (A) payment in full of the entire amount of the Payment, or (B) payment of only a part of the Payment so that the Employee receives the largest payment possible
without the imposition of the Excise Tax (a “Reduced Payment”). If Employee elects to receive a Reduced Payment, the reduction in payments and/or benefits shall occur in
the following order: (A) reduction of cash payments in the reverse chronological order in which otherwise payable; (B) cancellation of accelerated vesting of equity awards
other than stock options; (C) cancellation of accelerated vesting of stock options; and (D) reduction of other benefits paid to Employee in the reverse chronological order in
which otherwise payable. In the event that acceleration of compensation from the Employee’s equity awards is to be reduced, such acceleration of vesting shall be canceled in
the reverse order of the date of grant and, in the case of a particular grant, in the reverse chronological order in which the grant would otherwise vest.




() The independent registered public accounting firm engaged by the Company for general audit purposes as of the day prior to the effective date of the
Change of Control, or a nationally recognized law firm, shall make all determinations required to be made under this Section 7. If the independent registered public accounting
firm or nationally recognized law firm so engaged by the Company is serving as accountant or auditor for the individual, entity or group effecting the Change of Control, the
Company shall appoint an independent registered public accounting firm or nationally recognized law firm to make the determinations required hereunder. The Company shall
bear all expenses with respect to the determinations by such independent registered public accounting firm required to be made hereunder.

()] The independent registered public accounting firm or law firm engaged to make the determinations hereunder shall provide its calculations, together
with detailed supporting documentation, to the Company and the Employee within fifteen (15) calendar days after the date on which Employee’s right to a Payment is triggered
(if requested at that time by the Company or Employee) or such other time as requested by the Company or Employee. Any good faith determinations of the accounting firm or
law firm made hereunder shall be final, binding and conclusive upon the Company and Employee.

8. PERMITTED COMMUNICATIONS.

(a)  Notice of Immunity from Liability For Confidential Disclosure of a Trade Secret. Notwithstanding anything to the contrary in this Agreement, the
Invention Assignment Agreement, or any other agreement between the Employee and the Company, pursuant to 18 USC § 1833(b), an individual may not be held criminally or
civilly liable under any federal or state trade secret law for disclosure of a trade secret: (i) made in confidence to a government official, either directly or indirectly, or to an
attorney, solely for the purpose of reporting or investigating a suspected violation of law; and/or (ii) in a complaint or other document filed in a lawsuit or other proceeding, if
such filing is made under seal. Additionally, an individual suing an employer for retaliation based on the reporting of a suspected violation of law may disclose a trade secret to
his or her attorney and use the trade secret information in the court proceeding, so long as any document containing the trade secret is filed under seal and the individual does
not disclose the trade secret except pursuant to court order. Nothing in this Agreement or the Invention Assignment Agreement is intended to limit any rights under this federal
law.




(b) Exclusions. Notwithstanding anything to the contrary in this Agreement or the Invention Assignment Agreement, the Employee understands that
nothing in this Agreement, the Invention Assignment Agreement, or any other agreement between the Employee and the Company prohibits the Employee, confidentially or
otherwise, from communicating, cooperating, or filing a charge or complaint with a governmental enforcement or regulatory entity (an “Agency”) or participating in an Agency
investigation, in each case without receiving prior authorization from, or having to disclose any such conduct to, the Company. Nothing in this Agreement or the Invention
Assignment Agreement shall (i) be construed to limit the Employee’s right to receive an award for information provided to any Agency, including under the Dodd-Frank Wall
Street Reform and Consumer Protection Act of 2010; nor (ii) prohibit the Employee from discussing or disclosing information that is expressly prohibited from being the
subject of employee nondisclosure obligations under applicable law, such as information about unlawful acts in the workplace, including harassment or any other conduct that
the Employee has reason to believe is unlawful or in violation of public policy, or from speaking with an attorney regarding the same. Notwithstanding the foregoing, in
making any such disclosures or communications, the Employee agrees to take all reasonable precautions to prevent any unauthorized use or disclosure of any information that
may constitute Proprietary Information to any parties other than the Agencies. The Employee further understands that the Employee is not permitted to disclose the Company’s
attorney-client privileged communications or attorney work product.

9. MISCELLANEOUS.

(a) Entire Agreement. This Agreement, the Invention Assignment Agreement, Plans, the Company’s 2020 Equity Incentive Plan, the Company’s 2021
Inducement Plan, and all agreements, documents, instruments, schedules, exhibits, or certificates prepared in connection herewith, and as of the Effective Date represent the
entire understanding and agreement between the parties with respect to the subject matter hereof, supersede all prior understandings, agreements or negotiations between such
parties, whether written or oral, and may be amended, supplemented or changed only by an agreement in writing which makes specific reference to this Agreement or the
agreement or document delivered pursuant hereto, as the case may be, and which is signed by the party against whom enforcement of any such amendment, supplement or
modification is sought. Changes in the Employee’s employment terms, other than those changes expressly reserved to the Company’s or the Board’s discretion in this
Agreement, require a written modification approved by the Board and signed by the Employee and a duly authorized member of the Board.

(b) Binding Effect; Severability. This Agreement will bind the heirs, personal representatives, successors, and assigns of both the Employee and the
Company and inure to the benefit of both the Employee and the Company, their heirs, successors and assigns. If any provision of this Agreement is determined to be invalid or
unenforceable, in whole or in part, this determination shall not affect any other provision of this Agreement and the provision in question shall be modified so as to be rendered
enforceable in a manner consistent with the intent of the parties insofar as possible under applicable law.

(c) Governing Law; Jury Trial Waiver. The terms of this Agreement shall be governed by and construed in accordance with the internal laws of the
State of Massachusetts, without regard to its principles of conflicts of laws. By signing this Agreement, the Employee irrevocably submits to the exclusive jurisdiction of the
courts of Suffolk County; Massachusetts for the purpose of any suit, action, proceeding or judgment relating to or arising out of this Agreement and the transactions
contemplated hereby, provided that, in any such action brought in Suffolk County, the superior court or the business litigation session of the superior court shall have exclusive
jurisdiction. BY SIGNING THIS AGREEMENT, THE EMPLOYEE ALSO WAIVES ANY RIGHT TO REQUEST A TRIAL BY JURY IN ANY LITIGATION WITH
RESPECT TO THIS AGREEMENT AND REPRESENTS THAT COUNSEL HAS BEEN CONSULTED SPECIFICALLY AS TO THIS WAIVER.




()] Mutual Drafting. Any ambiguity in this Agreement shall not be construed against either party as the drafter. Any waiver of a breach of this
Agreement, or rights hereunder, shall be in writing and shall not be deemed to be a waiver of any successive breach or rights hereunder. This Agreement may be executed in
counterparts which shall be deemed to be part of one original, and facsimile and .pdf signatures shall be equivalent to original signatures.

(e) Review Period and Legal Consultation. This Agreement has been provided to the Employee at least 10 days before the Effective Date. The
Company is explicitly advising the Employee to consult with an attorney before signing this Agreement.
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IN WiTness WHEREOF, the Company and the Employee have executed this Agreement as of the Execution Date.

THE EMPLOYEE: THe CoMPANY:

/s/ ROBERT GAGNON Oprus GeNETICS INC.
/s/ George Magrath
CEO

SIGNATURE PAGE




EXHIBIT A

EMPLOYEE PROPRIETARY INFORMATION, INVENTIONS ASSIGNMENT AND NON-SOLICITATION AGREEMENT

THIS EMPLOYEE PROPRIETARY INFORMATION, INVENTIONS ASSIGNMENT AND NON-SOLICITATION AGREEMENT (this “Agreement”) is made as of the date
set forth below between Opus GenETics INc., a Delaware corporation (the “Company”), and the undersigned employee of the Company (“Employee”).

This Agreement confirms certain terms of Employee’s employment with the Company, which Employee acknowledges are a material part of the consideration for
Employee’s employment by the Company, and the compensation received by Employee from the Company from time to time.

1. DeriniTions. The following capitalized terms used in this Agreement shall have the following meanings:

(@

(b)

(©)

“Company Documents and Materials” means documents or other media, whether in tangible or intangible form, that contain or embody Proprietary
Information or any other information concerning the business, operations or plans of the Company, whether such documents or media have been prepared by
Employee or by others. Company Documents and Materials include, without limitation, blueprints, drawings, photographs, charts, graphs, notebooks, tests,
test results, experiments, customer lists, computer disks, tapes or printouts, sound recordings and other printed, electronic, typewritten or handwritten
documents or information, sample products, prototypes and models.

“Inventions” means, without limitation, all software programs or subroutines, source or object code, algorithms, improvements, inventions, works of
authorship, trade secrets, technology, designs, formulas, ideas, processes, techniques, know-how and data, whether or not patentable or copyrightable, made
or discovered or conceived or reduced to practice or developed by Employee, either alone or jointly with others.

“Proprietary Information” means information that was or will be developed, created, or discovered by or on behalf of the Company, or which became or will
become known to, or was or is conveyed to the Company, which has commercial value in the Company’s business, whether or not patentable or
copyrightable, including, without limitation, information about software programs and subroutines, source and object code, algorithms, trade secrets, designs,
technology, know-how, processes, data, ideas, techniques, inventions, works of authorship, formulas, business and product development plans, customer lists,
terms of compensation and performance levels of the Company’s employees and consultants, the Company’s customers and other information concerning the
Company’s actual or anticipated business, research or development, or which is received in confidence by or for the Company from any other person or entity.

2. CONFIDENTIALITY OF PROPRIETARY INFORMATION.

(@)

Nature of Information. Employee understands that the Company possesses and will possess Proprietary Information which is important to its business.
Employee understands that Employee’s engagement creates a relationship of confidence and trust between the Company and Employee with respect to
Proprietary Information.




(b)

(©)

(@)

(e)

(/]

®

Property of the Company. Employee acknowledges and agrees that all Company Documents and Materials, Proprietary Information and all patents, patent
rights, copyrights, trade secret rights, trademark rights and other rights (including, without limitation, intellectual property rights) anywhere in the world in
connection therewith is and shall be the sole property of the Company. Employee hereby assigns to the Company any and all rights, title and interest
Employee may have or acquire in the Proprietary Information or any Company Documents and Materials.

Confidentiality. At all times, both during the term of Employee’s engagement by the Company and after Employee’s termination, Employee shall keep in
confidence and trust and shall not use or disclose any Proprietary Information or anything relating to it without the prior written consent of the President or
other duly designated officer of the Company, except as may be necessary in the ordinary course of performing Employee’s duties for the Company;
provided, however, that Employee shall have no such obligation with respect to Proprietary Information that (i) was already known to Employee at the time of
its disclosure to Employee by or on behalf of the Company, as evidenced by written records (ii) at the time of disclosure to Employee was generally available
to the public or otherwise in the public domain, or (iii) subsequent to such disclosure becomes generally available to the public without fault on Employee’s
part.

Compelled Disclosure. In the event that Employee is requested in any proceeding to disclose any Proprietary Information, Employee shall give the Company
prompt notice of such request so that the Company may seek an appropriate protective order. If, in the absence of a protective order, Employee is nonetheless
compelled by any court or tribunal of competent jurisdiction to disclose Proprietary Information, Employee may disclose such information without liability
hereunder; provided, however, that Employee gives the Company notice of the Proprietary Information to be disclosed as far in advance of its disclosure as is
practicable and uses Employee’s best efforts to obtain assurances that confidential treatment will be accorded to such Proprietary Information.

Records. Employee agrees to make and maintain adequate and current written records, in a form specified by the Company, of all Inventions, trade secrets
and works of authorship assigned or to be assigned to the Company pursuant to this Agreement.

Handling of the Company Documents and Materials. Employee agrees that during Employee’s employment by the Company, Employee shall not remove any
Company Documents and Materials from the business premises of the Company or deliver any Company Documents and Materials to any person or entity
outside the Company, except as Employee may be required to do in connection with performing the duties of Employee’s employment. Employee further
agrees that, immediately upon the termination of Employee’s employment by Employee or by the Company for any reason, or during Employee’s
employment if so requested by the Company, Employee shall return all Company Documents and Materials, apparatus, equipment and other physical
property, or any reproduction of such property, excepting only (i) Employee’s personal copies of personnel records and records relating to Employee’s
compensation; and (ii) Employee’s copy of this Agreement.

Notice of Immunity from Liability For Confidential Disclosure of a Trade Secret. Pursuant to 18 USC § 1833(b), an individual may not be held criminally or
civilly liable under any federal or state trade secret law for disclosure of a trade secret: (a) made in confidence to a government official, either directly or
indirectly, or to an attorney, solely for the purpose of reporting or investigating a suspected violation of law; and/or (b) in a complaint or other document filed
in a lawsuit or other proceeding, if such filing is made under seal. Additionally, an individual suing an employer for retaliation based on the reporting of a
suspected violation of law may disclose a trade secret to his or her attorney and use the trade secret information in the court proceeding, so long as any
document containing the trade secret is filed under seal and the individual does not disclose the trade secret except pursuant to court order. Nothing in this
Agreement is intended to limit any rights under this federal law.
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(h)

Exclusions. Notwithstanding anything in this Agreement to the contrary, Employee understands that nothing in this Agreement or any other agreement
between Employee and the Company prohibits Employee, confidentially or otherwise, from communicating, cooperating, or filing a charge or complaint with
a governmental regulatory or law enforcement agency, participating in such agency’s investigation, or giving other disclosures to a governmental regulatory
or law enforcement agency, in each case without receiving prior authorization from, or having to disclose any such conduct to, the Company. Nothing in this
Agreement shall (i) restrict or impede Employee from discussing the terms and conditions of Employee’s employment or otherwise exercising Employee’s
rights under Section 7 of the National Labor Relations Act as protected by applicable law, (ii) be construed to limit Employee’s right to receive an award for
information provided to any governmental agency, including under the Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010, or (ii) prohibit
the Employee from testifying in an administrative, legislative, or judicial proceeding regarding alleged criminal conduct or sexual harassment when the
Employee has been required or requested to attend a proceeding pursuant to court order, subpoena, or written request from an administrative agency or
legislature. Further, nothing in this Agreement prohibits Employee from discussing or disclosing information that is expressly prohibited from being the
subject of employee nondisclosure obligations under applicable law, such as information about unlawful acts in the workplace, including harassment or any
other conduct that Employee has reason to believe is unlawful or in violation of public policy, or from speaking with an attorney regarding the same.
Notwithstanding, in making any such disclosures or communications, Employee agrees to take all reasonable precautions to prevent any unauthorized use or
disclosure of any information that may constitute Proprietary Information to any parties other than the government agencies. Employee further understands
that Employee is not permitted to disclose the Company’s attorney-client privileged communications or attorney work product.

3. INVENTIONS.

(@)

(b)

Disclosure. Employee shall promptly disclose in writing to Employee’s immediate supervisor or to such other person designated by the Company all
Inventions made during the term of Employee’s employment. Employee shall also disclose to Employee’s immediate supervisor or such designee all
Inventions made, discovered, conceived, reduced to practice or developed by Employee either alone or jointly with others, within six (6) months after the
termination of Employee’s employment with the Company which resulted, in whole or in part, from Employee’s prior employment by the Company. Such
disclosures shall be received by the Company in confidence, to the extent such Inventions are not assigned to the Company pursuant to subsection (b) below,
and do not extend the assignments made in such subsection.

Assignment of Inventions to the Company. Except as provided in Sections 3(c) and 3(d), Employee agrees that all Inventions which Employee makes,
discovers, conceives, reduces to practice or develops (in whole or in part, either alone or jointly with others) during Employee’s employment, including, but
not limited to, conceptions or ideas derived prior to employment and reduced to practice or developed (in whole or in part, either alone or jointly with others)
during employment, shall be the sole property of the Company to the maximum extent permitted by law and Employee agrees to assign and hereby does
assign to the Company all right title and interest to the Inventions.
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Works Made for Hire. Employee agrees that the Company shall be the sole owner of all patents, patent rights, copyrights, trade secret rights, trademark
rights and all other intellectual property or other rights in connection with Inventions. Employee further acknowledges and agrees that such Inventions,
including, without limitation, any computer programs, programming documentation and other works of authorship, are “works made for hire” for purposes of
the Company’s rights under copyright laws. Employee hereby assigns to the Company any and all rights, title and interest Employee may have or acquire in
such Inventions. If in the course of Employee’s employment with the Company, Employee incorporates into a Company product, process or a machine a prior
Invention or improvement owned by Employee or in which Employee has an interest, and listed in Exhibit 1, the Company is hereby granted and shall have a
non-exclusive, royalty-free, irrevocable, perpetual, sublicensable, worldwide license to make, have made, modify, use, market, sell and distribute such prior
Invention as part of or in connection with such product process or machine. Pursuant to Section 3(d), if in the course of Employee’s employment with the
Company, Employee incorporates into a Company product, process or a machine a prior Invention or improvement owned by Employee or in which
Employee has an interest, but not listed in Exhibit 1, Employee agrees to assign and hereby does assign all rights and interest in the Invention to the
Company.

List of Inventions. Employee has attached hereto as Exhibit 1 a complete list of all Inventions or improvements to which Employee claims ownership or in
which Employee has an interest and that Employee desires to remove from the operation of this Agreement. Employee acknowledges and agrees that such list
is complete. If no such list is attached to this Agreement or such Exhibit has not been completed and signed by Employee, Employee represents to the
Company and agrees that Employee has no such Inventions or improvements at the time of signing this Agreement.

Cooperation. Employee agrees to perform, during and after Employee’s employment, all acts deemed necessary or desirable by the Company to permit and
assist it, at the Company’s expense, in further evidencing and perfecting the assignments made to the Company under this Agreement and in obtaining,
maintaining, defending and enforcing patents, patent rights, copyrights, trademark rights, trade secret rights or any other rights in connection with such
Inventions and improvements in any and all countries. Such acts may include, without limitation, execution of documents and assistance or cooperation in
legal proceedings. Employee hereby irrevocably designates and appoints the Company and its duly authorized officers and agents, as Employee’s agents and
attorney-in-fact, coupled with an interest, to act for and on Employee’s behalf and in Employee’s place and stead, to execute and file any documents,
applications or related findings and to do all other lawfully permitted acts to further the purposes set forth above in this Section, including, without limitation,
the perfection of assignment and the prosecution and issuance of patents, patent applications, filing with the FDA, copyright applications and registrations,
trademark applications and registrations or other rights in connection with such Inventions and improvements with the same legal force and effect as if
executed by Employee.

Assignment or Waiver of Moral Rights. Any assignment of copyright hereunder (and any ownership of a copyright as a work made for hire) includes all
rights of paternity, integrity, disclosure and withdrawal and any other rights that may be known as or referred to as “Moral Rights” (collectively, “Moral
Rights”). To the extent such Moral Rights cannot be assigned under applicable law and to the extent the following is allowed by the law in the various
countries where Moral Rights exist, Employee hereby waives such Moral Rights and consents to any action of the Company that would violate such Moral
Rights in the absence of such consent.
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Holdover Assignment.

i.

—

Employee agrees to, after the termination of Employee’s employment with the Company for any reason, (1) disclose immediately to the
Company all Inventions, patentable or not; (2) assist, at the Company’s expenses such applications for United States patents and foreign
patents covering such Inventions as the Company may request; (3) assign to the Company without further compensation to Employee the
entire title and rights to all such Inventions and applications that Employee may have, and (4) execute, acknowledge, deliver, or act as
otherwise necessary at the request of the Company all such papers, including but not limited to patent applications, assignments, power of
attorney, as necessary to secure the Company the fully rights to such Inventions and applications.

i. The Inventions which shall come under this Section 3(g) shall include all Inventions that (1) Employee conceives, reduces to practice, or

otherwise makes or develops, either solely or jointly with others, within one year after the termination of Employee’s employment with the
Company; and (2) are in any way based on any trade secret or confidential or proprietary information that Employee learned during
employment at the Company; or result from any work performed by Employee for the Company; or are in any way related to the subject
matter or activities of Employee’s employment at the Company. If Employee believes that any Inventions Employee conceives, reduces to
practice, or otherwise makes or develops, either solely or jointly with others, within one year after the termination of Employee’s
employment with the Company is not an Invention covered by Section 3(g)(ii)(2) of this Agreement, then Employee will disclose such
Invention, along with all information and records pertaining to the Invention, and the Company will examine the disclosure in confidence to
determine if in fact it is an Invention subject to this Agreement.

Non-SoLicitatioN or HIRE oF Company EmpLovEEs . During the term of Employee’s employment and for one (1) year thereafter, Employee shall not encourage or
solicit any employee of the Company to leave the Company for any reason or to accept employment with any other person or entity. As part of this restriction, Employee shall
not (a) interview or provide any input to any third party regarding any such person during such time period, or (b) retain or hire in any capacity, either individually or for any
company by which Employee may be employed or with which Employee may be affiliated, any person who is or was employed by the Company at any time during the time of
Employee’s employment with Company and six (6) months after the termination of Employee’s employment with the Company. Notwithstanding the foregoing, the restrictions
of this Section shall not apply with respect to the bona fide hiring and firing of the Company personnel to the extent such acts are part of Employee’s duties for the Company.

Non-SoLicitatioN oF NoN-EmpLoyEEs. During the term of this Agreement and for one (1) year thereafter, Employee shall not interfere with or attempt to impair the
relationship between the Company and any of its non-employee consultants and advisors or customers, nor shall Employee attempt, directly or indirectly, to solicit, entice, hire
or otherwise induce any non-employee consultant or advisor or customer of the Company to terminate association with Company.
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6. ReasoNaBLENESs OF TeErms. The Company and Employee agree that the terms contained in Sections 2-5 of this Agreement are reasonable in all respects and that the
restrictions contained therein are designed to ensure that Employee does not engage in unfair competition with the Company. In the event a court determines that any of the
terms or provisions of this AGREEMENT are unreasonable, the court may limit the application of any provision or term, or modify any provision or term, and proceed to enforce
this Agreement as so limited or modified.

7. Remebies. Employee acknowledges that a violation of the terms of this Agreement may give rise to irreparable injury to the Company inadequately compensable in
damages, and accordingly, agrees that the Company may seek injunctive relief against such breach or threatened breach, in addition to any other legal remedies which may be
available, including recovery of monetary damages. In any action successfully brought by the Company to enforce the rights of the Company against Employee under this
Agreement, the Company shall also be entitled to recover reasonable attorneys’ fees and costs of the action, and the period of the restrictions above shall be deemed to
commence upon the entry of the court’s order for relief.

8. GENERAL.

(@)

(b)

(©)

(@)

(e)

Severability. Employee agrees that if one or more provisions of this Agreement are held to be unenforceable under applicable law, such provisions shall be
excluded from this Agreement and the balance of the Agreement shall be interpreted as if such provision were so excluded and shall be enforceable in
accordance with its terms.

Authorization to Notify New Employer. Employee hereby authorizes the Company to notify Employee’s new employer about Employee’s rights and
obligations under this Agreement following the termination of Employee’s employment with the Company.

Entire Agreement. This Agreement sets forth the entire agreement and understanding between the Company and Employee relating to the subject matter
herein and supersedes all prior discussions between them and any and all statements made by any officer, employee or representative of the Company
regarding the Company’s financial condition or future prospects. Employee understands and acknowledges that, except as set forth in this Agreement and in
the offer letter from the Company to Employee, (i) no other representation or inducement has been made to Employee, (i) Employee has relied on
Employee’s own judgment and investigation in accepting Employee’s employment with the Company, and (iii) Employee has not relied on any representation
or inducement made by any officer, employee or representative of the Company.

Amendment. No modification of or amendment to this Agreement nor any waiver of any rights under this Agreement shall be effective unless in a writing
signed by the President of the Company and Employee. Employee understands and agrees that any subsequent change or changes in Employee’s duties, salary
or compensation shall not affect the validity or scope of this Agreement.

Effective Date and Binding Effect. This Agreement shall be effective as of the first day of Employee’s employment with the Company and shall be binding
upon Employee, Employee’s heirs, executor, assigns and administrators and shall inure to the benefit of the Company, its subsidiaries, successors and assigns.
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(# Governing Law; Jury Trial Waiver. The terms of this Agreement shall be governed by and construed in accordance with the internal laws of the State of
Massachusetts, without regard to its principles of conflicts of laws. By signing this Agreement, the Employee irrevocably submits to the exclusive jurisdiction
of the courts of Suffolk County; Massachusetts for the purpose of any suit, action, proceeding or judgment relating to or arising out of this Agreement and the
transactions contemplated hereby, provided that, in any such action brought in Suffolk County, the superior court or the business litigation session of the
superior court shall have exclusive jurisdiction. BY SIGNING THIS AGREEMENT, THE EMPLOYEE ALSO WAIVES ANY RIGHT TO REQUEST A
TRIAL BY JURY IN ANY LITIGATION WITH RESPECT TO THIS AGREEMENT AND REPRESENTS THAT COUNSEL HAS BEEN CONSULTED
SPECIFICALLY AS TO THIS WAIVER.

EMPLOYEE HAS READ THIS AGREEMENT CAREFULLY AND UNDERSTANDS AND ACCEPTS THE OBLIGATIONS WHICH IT IMPOSES UPON EMPLOYEE
WITHOUT RESERVATION. NO PROMISES OR REPRESENTATIONS HAVE BEEN MADE TO EMPLOYEE TO INDUCE EMPLOYEE TO SIGN THIS AGREEMENT.
EMPLOYEE SIGNS THIS AGREEMENT VOLUNTARILY AND FREELY.

THE COMPANY: EMPLOYEE:

Opus Genetics Inc.

By:

Name: George Magrath, MD
Title: CEO

Date:
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Exmuisir 1

The following is a complete list of all Inventions or improvements relevant to the subject matter of Employee’s employment by the Company that have been made or
discovered or conceived or first reduced to practice by Employee either alone or jointly with others prior to Employee’s employment by the Company that Employee desires to
remove from the operation of the Company’s Employee Proprietary Information, Inventions Assignment and Non-Solicitation Agreement:

No Inventions or improvements.

See below: Any and all Inventions regarding:

Additional sheets attached.

Employee proposes to bring to Employee’s employment the following materials and documents of a former employer:

No materials or documents

See below:

Date:




Exhibit 99.1
Opus Genetics Appoints Rob Gagnon as Chief Financial Officer

RESEARCH TRIANGLE PARK, N.C., Sept. 02, 2025 -- Opus Genetics, Inc. (Nasdaq: IRD), a clinical-stage biopharmaceutical company developing gene therapies for
inherited retinal diseases (IRDs) and small molecule therapies for other ophthalmic disorders, today announced the appointment of Rob Gagnon, CPA, MBA, as Chief Financial
Officer.

Mr. Gagnon is an accomplished biotech executive with more than two decades of financial and operational leadership experience in both public and private companies. He has
raised over $2 billion in capital, executed multiple strategic transactions, and held senior roles guiding companies through IPOs, late-stage clinical development, commercial
launches, and M&A.

“Rob’s extensive experience in capital markets, strategic finance, and building high-performing organizations makes him an ideal fit for Opus as we continue advancing our
clinical pipeline and prepare for multiple regulatory milestones,” said George Magrath, MD, Chief Executive Officer, Opus Genetics. “His track record of leading biotech
companies through high-growth phases will be invaluable as we continue to execute on our vision of delivering transformative therapies for patients with significant unmet
needs.”

Mr. Gagnon joins Opus from Remix Therapeutics, where he served as Chief Financial Officer and led the company’s finance function, strategic financing process, fundraising
efforts and IPO preparation. Previously, he served as Chief Financial Officer and Chief Business Officer at Verastem Oncology, where he oversaw finance, business
development, and investor relations and led capital raising efforts. He has also held senior finance leadership roles at Harvard Bioscience, Clean Harbors, and Biogen, and
began his career in audit and advisory services at Deloitte and PricewaterhouseCoopers.




“I’m excited to join Opus at such a pivotal stage, with late-stage clinical programs, a robust early pipeline, and strong momentum across gene therapy and small molecule
platforms,” said Mr. Gagnon. “I look forward to partnering with George and the Opus team to drive potential long-term growth as we work to deliver innovative inherited
retinal disease therapies to patients worldwide.”

Mr. Gagnon holds an MBA from the MIT Sloan School of Management, a BA in Accounting from Bentley College, and is a Certified Public Accountant in the Commonwealth
of Massachusetts. Mr. Gagnon currently serves on the Board of Directors at Verastem Oncology, Harvard Bioscience, Purple Biotech and Bone Biologics.

About Opus Genetics

Opus Genetics is a clinical-stage biopharmaceutical company developing gene therapies for the treatment of inherited retinal diseases (IRDs) and small molecule therapies for
other ophthalmic disorders. The Company’s pipeline features AAV-based gene therapies targeting inherited retinal diseases including Leber congenital amaurosis (LCA),
bestrophinopathy, and retinitis pigmentosa. Its lead gene therapy candidates are OPGx-LCAS5, which is in an ongoing Phase 1/2 trial for LCA5-related mutations, and OPGx-
BEST]1, a gene therapy targeting BEST1-related retinal degeneration. Opus is also advancing Phentolamine Ophthalmic Solution 0.75%, a partnered therapy currently approved
in one indication and being studied in two Phase 3 programs for presbyopia and reduced low light vision and nighttime visual disturbances. The Company is based in Research
Triangle Park, NC. For more information, visit www.opusgtx.com.




Forward-Looking Statements

This press release contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. Such statements include, but are not limited
to, expectations regarding us, our business prospects and our results of operations and are subject to certain risks and uncertainties posed by many factors and events that could
cause our actual business, prospects and results of operations to differ materially from those anticipated by such forward-looking statements. Factors that could cause or
contribute to such differences include, but are not limited to, those described under the heading “Risk Factors” included in our Annual Report on Form 10-K for the fiscal year
ended December 31, 2024, our Quarterly Reports on Form 10-Q for the quarters ended March 31, 2025 and June 30, 2025, and our other filings with the U.S. Securities and
Exchange Commission. Readers are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date hereof. These forward-looking
statements are based upon our current expectations and involve assumptions that may never materialize or may prove to be incorrect. Actual results and the timing of events
could differ materially from those anticipated in such forward-looking statements as a result of various risks and uncertainties. In some cases, you can identify forward-looking
statements by the following words: “anticipate,” “believe,” “continue,” “could,” “estimate,” “expect,” “intend,” “aim,” “may,” “ongoing,” “plan,” “potential,” “predict,”
“project,” “should,” “will,” “would” or the negative of these terms or other comparable terminology, although not all forward-looking statements contain these words. We
undertake no obligation to revise any forward-looking statements in order to reflect events or circumstances that might subsequently arise.
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Jenny Kobin

Remy Bernarda

IR Advisory Solutions
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Media
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KKH Advisors
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